
Dixie State College 

Syllabus GEDDES MGMT 3510 Spring 2011        ©Spring 2011 Dixie State College Page 1 of 6 

                    Dixie State College  
                               Hazy School of Business 

 
 

MGMT 3510 – Business Professional Ethics 

Instructor:  Bryon C. Geddes 

Office: HAZY 338 

Phone: (435) 879-4339 

Office Hours: By Appointment  
 

The designated course e-mail address is:  geddes@dixie.edu 

 
 

This information is current for a period of 90 days from the date of issue. 
 

Course Outline: Spring Semester 2011, Tuesday, 5:15-6:55p.m. 

This course outline provides the instructional framework for the course.  By carefully reviewing 
the content contained herein, you will be able to formulate a study plan that will effectively guide 
you through the course to its completion. 

mailto:geddes@dixie.edu
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Course Description 

MGMT 3510 Business Professional Ethics examines selected ethical issues in business and 
technology, e.g., justice, corporate responsibility, preferential treatment, advertising practices, 
environmental responsibility, confidentiality and privacy, and government regulation.  

Course Textbook 

BUSINESS Ethics2e: A Real World Approach, Andrew W. Ghillyer 

Course Objectives 

This course strives to achieve the following objectives: 

Chapter 1 - The Importance of Business Ethics 
 

 To explore conceptualizations of business ethics from an organizational perspective. 

 To examine the historical foundations and evolution of business ethics. 

 To provide evidence that ethical value systems support business performance. 

 To gain insight into the extent of ethical misconduct in the workplace and the 
pressures of unethical behavior. 

 
Chapter 6 - Individual Factors: Moral Philosophies and Values 
 

 To understand how moral philosophies and values influence individual and group 
ethical decision making in business. 

 To compare and contrast the teleological, deontological, virtue, and justice 
perspectives of moral philosophy. 

 To discuss the impact of philosophies on business ethics. 

 To recognize the stages of cognitive moral development and it shortcomings. 

 To introduce white-collar crime as it relates to moral philosophies, values and 
corporate culture. 

 
Chapter 2 -Stakeholders Relationships, Social Responsibility, and Corporate 
Governance 
 

 To identify stakeholders’ roles in business ethics. 

 To define social responsibility. 

 To examine the relationship between stakeholder orientation and social 
responsibility. 

 To delineate a stakeholder orientation in creating corporate social responsibility 

 To explore the role of corporate governance in structuring ethics and social 
responsibility in business. 

 To list the steps involved in implementing a stakeholder perspective in social 
responsibility and business ethics. 

 
Chapter 3 - Emerging Business Ethics Issues 
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 To define ethical issues in the context of organizational ethics. 

 To examine ethical issues as they relate to the basic values of honesty, fairness and 
integrity. 

 To delineate abusive and intimidating behavior, lying, conflicts of interest, bribery, 
corporate intelligence, discrimination, sexual harassment, environmental issues, 
fraud, insider trading, intellectual-property rights, and privacy as business ethical 
issues. 

 
Chapter 4 - The Institutionalization of Business Ethics 
 

 To distinguish between the voluntary and mandated boundaries of ethical conduct. 

 To provide specific mandated requirements for legal compliance in specific subject 
areas related to competition, consumers, and safety and the environment. 

 To specifically address the requirements of the Sarbanes-Oxley legislation and 
implementation by the SEC. 

 To provide an overview of regulatory efforts to provide incentives for ethical 
behavior. 

 To provide an overview of the Federal Sentencing Guidelines for Organizations 
recommendations and incentives for developing an ethical corporate culture. 

 To provide an overview of voluntary boundaries and the relationship to social 
responsibility. 

 
Chapter 5 - Ethical Decision Making and Ethical Leadership 
 

 To provide a comprehensive framework for ethical decision making. 

 To examine the intensity of ethical issues as an important element influencing the 
ethical decision-making process. 

 To introduce organizational factors that may influence ethical decision making. 

 To introduce individual factors that may influence ethical decision making. 

 To explore the role of opportunity in ethical decision making. 

 To explain how knowledge about the ethical decision-making framework can be 
used. 

 To improve ethical leadership. 

 To provide leadership styles and habits that promote an ethical culture. 
 
Chapter 7 - Organizational Factors: The Role of Ethical Culture and Relationships 
 

 To examine the influence of corporate culture on business ethics. 

 To determine how leadership, power, and motivation relate to ethical decision 
making. 

 To assess organizational structure and its relationship to business ethics. 

 To explore how the work group influences ethical decisions. 

 To discuss the relationship between individual and group ethical decision making. 
 
Chapter 8 - Developing and Effective Ethics Program 
 

 To understand the responsibility of the corporation to be a moral agent. 
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 To understand why businesses need to develop ethics programs. 

 To list the minimum requirements for an ethics program. 

 To identify the keys to successful ethics training, including program types and goals. 

 To describe the role of codes of ethics in identifying key risk areas for the business. 

 To examine the ways that ethical standards are monitored, audited, and enforced 
and to understand the need for continuous improvement. 

 
Chapter 9 - Implementing and Auditing Ethics Programs 
 

 To define ethics auditing. 

 To identify the benefits and limitation of ethics auditing. 

 To examine the challenge of measuring nonfinancial performance. 

 To explore the stages of the ethics-auditing process. 

 To understand the strategic role that the ethics audit can play. 
 
Chapter 10 - Business Ethics in a Global Economy 
 

 To understand the role of culture as a factor in business ethics. 

 To discuss cultural relativism and global business ethics. 

 To explore global values. 

 To assess the role of multinational corporations in business ethics. 

 To gain awareness of a number of ethical issues around the globe. 
 

Grading/Examinations/Other Performance Measurements 

Grades will be based on the percentage of total points that the student earns. 
 

A.  Exams    40% 
B.  Cases    20% 
C.  Paper & Oral Presentation  20% 
D.  Class Participation  20% 

          100% 
 

A: EXAMS:  Four examinations will be given.  All exams will be taken in the classroom.  
Individuals taking a late exam will be graded on a more difficult scheme: 

 
 Late Exam Grading Scheme: 

95%-100%=A 
90%-94%=B 
85%-89%=C 
80%-84%=D 
79% or below =F 

 

B: CASES:  Four cases will be assigned to apply theory and critical thinking skills 
relative to the objectives of the course. Please review the grammar 
requirements.  Cases will not be accepted late and the case must be 
ready to turn in at the beginning of the class period. 
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C:  PAPER AND ORAL PRESENTATION: 
 
Paper 
The scholarly paper will be based on the topic that is assigned to your group. It 
must show that you have a fair amount of research in a variety of print and online 
sources. If the topic is fairly broad, you may wish to focus on a limited aspect of 
the topic. 

 
Structure and length: The paper should have 3 essential parts: first, explain the 
ethical issues  related to the topic you have been researching; second, explain 
how the ethical theories we have been studying might apply as guidelines in 
knowing how to respond to the issues: finally, describe your own perspective on 
the issues you have described.  
 
The paper should be about 4-6 pages in length. It will be judged by the content, 
that is, the evidence that you have researched and thought carefully about the 
ethical issues and principles involved with the topic. The paper will also be 
judged by the organization and clarity of the essay, by the correctness of the 
style used, by the correctness of the diction, punctuation, grammar, and by the 
classroom presentation. 
 
Research style: You should use either the MLA or APA style guide for the 
citations of sources. If you need a review of those styles, visit the Dixie State 
College Online Writing Lab at http://dsc.dixie.edu.owl/, As someone who is 
seeking a professional degree and profession, you must keep in mind that writing 
assignments should reflect a degree of professionalism and accuracy beyond 
that required of lower division students. Errors in punctuation, spelling, grammar, 
or style will earn a lowered grade. Late papers will be marked down at least one 
grade. Those that are one week late will fail. Review the Academic Discipline 
Policy for a reminder about what constitutes plagiarism and its consequences. 

 

Oral Presentations: Group oral presentations will occur at the end of the 
semester.   Each group will take approximately 10 minutes to discuss their 
findings from their scholarly paper. 

 
D: Class Participation:   

Management (and certainly the subject of “professional ethics” is an interactive 
discipline and as such, we will learn as much from one another as we will from a 
careful reading and analysis of the course materials.  It is important to remember 
that you will be severely penalized for not participating in discussions.  That said, 
class participation will be based on the quality, not quantity, of your contributions 
to the class discussion.  After every class, I will assign a grade for class 
participation on a scale of 0 to 5.  At the end of the semester, your participation 
grade will be calculated with respect to the person with the highest participation 
grade in the class.  In general, I assign points as follows: 

 
0 Points  Unexcused Absence  
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1 Point  Student Physically Present in Class  
 
2 Points  Student Participates in Extremely Limited Fashion but Does 

Contribute in Some Way  
 
3 Points  Student Participates in Class in an “Average” Way  
 
4 Points  Student Provides Very Good Comments and Interacts with 

Fellow Students Well  
 
5 Points  Student Interacts Extremely Well with Class and Provides 

outstanding comments and/or Class Leadership  
 
Final Grading: Grades are based upon the following: 
 93-100 % = A  90-92 % = A- 

87-89 % = B+  80-86 % = B 
 77-79 % = C+  70-76 % = C 
 67-69% = D+   60-66% = D  Below 60% = F 
 

College Information 

If you are a student with a medical, psychological or a learning difference and 
requesting reasonable academic accommodations due to the disability, you must 
provide an official request of accommodation to your Professor from the Disability 
Resource Center within the first two weeks of the beginning of classes.  Students are to 
contact the center on the main campus to follow through with, and receive assistance in 
the documentation process to determine appropriate accommodations related to their 
disability.  You may call 652-7516 for an appointment and further information regarding 
the American with Disabilities Act (ADA) of 1990 per Section 504 of the Rehabilitation 
Act of 1973. 
 
Important class and college information will be sent to your DSC email account.  
This information includes your DSC bill, financial aid/scholarship notices, notification of 
dropped classes, reminders of important dates and events, and other information critical 
to your success in this class and DSC.  All DSC students are automatically assigned an 
email account.  If you don’t know your user name and password, go to www.dixie.edu 
for complete instructions logging in and accessing your account.  You will be held 
responsible for information sent to your email, so please check it often. 
 
~ Non-violence leads to the highest ethics, which is the goal of all evolution. Until we stop harming all other 
living beings, we are still savages. ~  
Thomas Alva Edison  
~ Science cannot stop while ethics catches up - and nobody should expect scientists to do all the thinking 
for the country ~  
Elvin Stackman  
~ Ethics is knowing the difference between what you have a right to do and what is right to do. ~  
Potter Stewart 

http://www.dixie.edu/

