
 1 

SYLLABUS  
 

BUSINESS LAW 1 

Management 3050 

Fall 2015 

 

 
INSTRUCTOR:  Jay T. Winward 

    Email: winward@dixie.edu   

    Phone: (435) 628-1191 

 

REQUIRED TEXT: Business Law 5e 

  James F. Morgan, Fifth Edition 

 

CLASS HOURS:  Monday, 8:00 PM – 10:30 PM 

 

CLASSROOM:  Room (TBA) – Udvar Hazy Building 

 

OFFICE & HOURS: TBA 

 

CREDIT:  3 Semester hours 

 

OVERVIEW: This course will provide an introduction to the legal system of the 

United States and will cover the fundamental principles of 

government regulation, constitutional law, criminal law, contracts, 

torts, business organizations (including partnerships, LLCs and 

corporations), real property, employment law, and securities 

regulation. 

 

COURSE DESCRIPTION:  

 

MGMT 3050. Business Law I: Law in the Commercial Environment. 3 Hours. 

Survey course in Business Law, providing students with a working knowledge of the core 

legal issues arising in business and international business. Course topics include business 

torts, negligence and strict liability, contracts, agency, business organizations, property, 

copyright, constitutional law, business crimes, bankruptcy, entrepreneur law, and ethics. 

Required for Business majors, and encouraged for all students in any department who are 

considering the law as a career possibility. Prerequisite: Advanced standing. FA, SP, SU. 

STUDENT LEARNING OUTCOMES: 

 

 This course is intended to address the core Bachelor of Business program 

learning outcomes on both the introductory and developmental levels.  By course’s 

conclusion, students will demonstrate a working-level knowledge of the key areas of law 

impacting business, as listed above, and including:  [LO1A] 
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A. Students will demonstrate a working level knowledge of core business 

functions and disciplines in Business Law; [LO1A] 

B. Students will be able to analyze a complex business situation, identify 

relevant business law issues, opportunities & problems; this will occur daily 

in class, and will be measured via exams.  [LO1B] 

C. Students will be able to analyze business law situations by performing 

appropriate quantitative & qualitative analysis, synthesize to form alternative 

solutions; & make recommendations for viable courses of action; this will 

occur daily in class and will be measured via exams and written assignments. 

[LO2] 

D. Students will continue to hone the interpersonal and communication skills 

necessary to succeed in business:  

i.  Students will deliver professional quality oral presentations; [LO3A] 

ii.  Student will prepare professional quality written presentations, as 

measured via the five assignments; [LO3B] 

iii. Students will identify the essential elements of successful teamwork and 

will reflect upon their competency and experiences in applying them.   This 

will be practiced daily in class via the Socratic Method.  [LO3C] 

E. Students will continue to develop the ability to identify and resolve ethical 

issues:   Students will analyze complex business situations as a key capability 

of this course, and be able to identify the pertinent ethical issues and 

recommend ethical courses of action.  These capabilities will be honed in 

class as well as on exams.  [LO4] 

 

PROJECTED SCHEDULE 

 

DATE TOPIC READING 

ASSIGNMENT 

TEST / 

ASSIGNMENT 

 

August 24, 

2015 

  

 

Law Purposes and Sources 

Court Systems 

Litigation 

 

Chapter 1 

Chapter 2 

Chapter 3 

 

August 31, 

2015 

Alternatives for Resolving 

Controversies 

Constitutional Law 

Chapter 4 

 

Chapter 5 

Assignment #1 

Due 

 

September 

7, 2015 

HOLIDAY   

 

September 

14, 2015 

Constitutional Law Cont. 

Legal Aspects of International 

Business 

Chapter 5 

Chapter 6 

 

September 

21, 2015 

 

  Assignment #2 

Due – Oral 

Presentation.  

Test #1 (Chapters 

1-6) 
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September 

28, 2015 

 

Torts 

Property 

Chapters 9-10 

Chapters 11-12 

 

October 5, 

2015 

 

Law for the Aspiring 

Entrepreneur 

Criminal Law 

 

Chapter 7 

 

Chapter 8 

 

 

 

October 12, 

2015 

  Test #2 (Chapters 

7-12) 

 

October 19, 

2015 

Contracts Chapters 13-23  

October 26, 

2015 

Agency 

Employment Law 

Chapters 24-25 

Chapters 26-27 

Assignment #3 

Due 

November 

2, 2015 

  Test #3 (Chapters 

13-27) 

November 

9, 2015 

Forms of Business 

Partnerships 

LLC and Related Forms 

 

Chapter 28 

Chapter 29 

Chapter 32 

Assignment #4 

Due 

November 

16, 2015 

 

Nature of Corporations 

Securities Regulations 

Antitrust Law 

Chapters 30-31 

Chapter 33 

Chapter 42 

 

November 

23, 2015 

Administrative Law 

Consumer Law 

Environmental Law 

 

Chapter 41 

Chapter 43 

Chapter 44 

 

November 

30, 2015 

 

Negotiable Instruments 

Creditor/Debtor/Bankruptcy 

Part 7 

Part 8 

Test #4 (Chapters 

28-44)  

 

 

December 

7, 2015 

 

REVIEW  Assignment #5 

Due 

December 

14, 2015 
FINAL  FINAL 

 

Class Participation 
 

Students are required to read several chapters of the text each week to remain 

current with class discussions.  All assigned reading should be done before the scheduled 

class so that the lecture will be meaningful, and the students will be able to effectively 

participate in class discussion.  Class attendance is required.  Excessive, unexcused 

absences may result in a lowered final grade, at the discretion of the instructor. 
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Assignments 

 

It is anticipated that there will be five written assignments for this course.  

Assignments will be completed out of class and will be graded and included as part of the 

student’s overall grade.  Assignments are due at the beginning of class and must be typed, 

double spaced, and 12 point font.  Assignments must be turned in on time.  Assignments 

may be turned in late for partial credit, at the discretion of the instructor.   

 

Assignment #1 – Arrange to visit a law office or legal department of your choice.  

Interview an attorney and a staff member.  Write a one page summary of what 

you learned.  Visit a court of your choice.  Observe at least one hour of 

proceedings.  Write a one page summary of what you learned.   

 

Assignment #2 – Read a recent Supreme Court Opinion.  Prepare for an oral 

examination of the issues, facts, outcome, and how the case may affect business.   

 

Assignment #3 – Find a contract.  Detail the strengths and weaknesses of the 

contract.  Particularly, explore any provisions that strengthen business 

cooperation or any that seem unfair or unethical.  

 

Assignment #4 – Research any actual employment law case.  Write a detailed 

summary of the facts, ethical implications involved, and analyze the impact on 

future business operations in the United States and abroad.   

 

Assignment #5 – Write a two page research paper on any legal subject that we 

have NOT covered in class.  Prepare an oral presentation for class.     

 

Tests 

 

It is anticipated that there will be four tests, in addition to the final examination.  

The tests will be composed of multiple choice questions based on factual situations as 

well as a written essays that will test your ability to analyze actual business issues.  The 

tests will cover materials studied since the last test.  If a test must be taken early or late, 

the student must let the instructor know before the day of the test or 10% may be 

deducted from the test score.  Rescheduling the test is the responsibility of the student.  If 

the test is not taken within two school days from when the test is given to the class, an 

additional 10% may be deducted for each day until the test is given. 

 

Final Exam 

 

The final exam is comprehensive and will cover all of the assigned reading, class 

discussion, guest lecturers, and assignments throughout the semester. 
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Grading 

 

Class Participation   10% 

Assignments    25% 

Tests     40% 

Final Exam    25% 

     100% 

 

Anticipated Grade Scale 

 

A  94%-100% 

A- 91%-93.9% 

B+ 87%-90.9% 

B 82-86.9% 

B- 79-81.9% 

C+ 77%-78.9% 

C 70-76.9% 

C- 65%-70% 

D 55%-65% 

F 54.9% and below. 

 

ADA POLICY STATEMENT 

 

If you are a student with a medical, psychological or a learning difference and 

requesting reasonable academic accommodations due to this disability, you must provide 

an official request of accommodation to your professor(s) from the Disability Resource 

Center within the first two weeks of the beginning of classes. Students are to contact the 

center on the main campus to follow through with, and receive assistance in the 

documentation process to determine the appropriate accommodations related to their 

disability. 

You may call (435) 652-7516 for an appointment and further information 

regarding the Americans with Disabilities Act (ADA) of 1990 per Section 504 of the 

Rehabilitation Act of 1973. 

Our office is located in the Student Services Center, Room #201 of the Edith 

Whitehead Building. 

ACADEMIC DISCIPLINE 

Dixie State College of Utah – Policy and Procedures Manual – No. 34 

34.1 Cheating: Academic dishonesty in any form will not be tolerated at Dixie State 

College, including but not limited to plagiarism on written assignments, submitting other 

person's work as one's own, and cheating on exams or quizzes. Teachers at Dixie State 

College may discipline students proven guilty of academic dishonesty by: 

34.1.1 Giving a failing grade on the specific assignment where dishonesty occurred, 
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34.1.2 Failing the student in the entire course, 

34.1.3 Immediately dismissing and removing the student from the course, and/or 

34.1.4 Referring the student to Student Affairs, a committee which may reprimand, place 

on probation, suspend, and/or expel the student. 

ATTENDANCE 

Dixie State College of Utah – Policy and Procedures Manual – No. 23 

23.1 Regular and prompt attendance in classes and laboratory sessions is expected of 

every Dixie State College student. 

23.2 Attendance requirements are established by each instructor and such requirements 

are enforced by the college. 

23.3 An absence does not excuse a student from completing work missed. 

23.4 It is the student's responsibility to find out which assignments are missed during an 

absence. 

Other Useful Information 

Dmail:  Important class and university information will be sent to your Dmail account. 

This information includes your DSU bill, financial aid/scholarship notices, notification of 

dropped classes, reminders of important dates and events, and other information critical 

to your success in this class and at DSU. All DSU students are automatically assigned a 

Dmail account. If you don't know your user name and password, go to www.dixie.edu 

and select “Dmail,” for complete instructions. You will be held responsible for 

information sent to your Dmail email, so please check it often. 

 

University approved absences: Dixie State University Policy explains in detail what 

needs to happen if you anticipate being absent from class because of a university-

sponsored activity (athletic events, club activities, field trips for other classes, etc).  

Please read this information and follow the instructions carefully!  The policy can be 

found at: http://www.dixie.edu/humanres/policy/sec5/523.html 

 

Disability Accommodations: Students with medical, psychological, learning or other 

disabilities desiring reasonable academic adjustment, accommodations, or auxiliary aids 

to be successful in this class should contact the Disability Resource Center Coordinator 

(Baako Wahabu) for eligibility determination. Proper documentation of impairment is 

required in order to receive services or accommodations. DRC is located in the North 

Plaza Building. Visit or call 652-7516 to schedule appointment to discuss the process. 

DRC Coordinator determines eligibility for and authorizes the provision of services.  

 

file:///C:/Documents%20and%20Settings/Administrator.WINWARD-5F453CD/Local%20Settings/Dropbox/FYE%20Curriculum/Dropbox/www.dixie.edu
http://www.dixie.edu/humanres/policy/sec5/523.html
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Classroom expectations: It is the responsibility of an instructor to manage the classroom 

environment to ensure a good learning climate for all students.  This means not talking 

when the professor is talking,  following instructions, and speaking and acting 

respectfully to the professor and fellow students.  For more details, please see the 

disruptive behavior policy at: http://www.dixie.edu/humanres/policy/sec3/334.html 

 

Academic integrity:   In order to ensure that the highest standards of academic conduct 

are promoted and supported at the University, students must adhere to generally accepted 

standards of academic honesty, including but not limited to, refraining from cheating, 

plagiarizing, falsification, misrepresentation, and/or inappropriately colluding or 

collaborating. The University shall consistently hold students accountable for instances of 

academic dishonesty and apply appropriate consequences.  For more information, see the 

Student Academic Misconduct section of DSU policy at 

http://dixie.edu/humanres/polstu.html 

 

Campus resources:  Several campus resources are available to help you succeed.  Check 

out the links for each one to get more information. 

If you need help understanding the content of your courses, go to the Tutoring 

Center located on the 4th floor of the Holland Centennial Commons in Room 

431. You can visit them online at http://www.dixie.edu/tutoring/ 

If you need help writing papers, essays, etc go to the Writing Center on the 

fourth floor of the Holland Centennial Commons in room 421.  You can also visit 

them online at http://dixiewritingcenter.com/ 

If you need to use a computer to do schoolwork on campus, go to the Smith 

Computer Center or the Holland Centennial Commons on the second, mezzanine, 

or third floors. 

If you are assigned to take a test in the Testing Center, go to the North Plaza.  

You can get information on their website at http://www.dixie.edu/testing/ 

The Library has all kinds of information and resources.  Visit the Dixie State 

University Library on the 2nd, and 3rd floors of the Holland Centennial Commons, 

or go to the library website at http://library.dixie.edu/ 

 

http://www.dixie.edu/humanres/policy/sec3/334.html
http://dixie.edu/humanres/polstu.html
http://dixiewritingcenter.com/
http://www.dixie.edu/testing/
http://library.dixie.edu/

