
Welcome to Human Relations, Bus. 1370.     Fall 2010 SYLLABUS  

    

 
Instructor: Dr. Debra Bryant     

  Udvar-Hazy 303 

  435-879-4281 (office) 

  435-632-8747 (cell) 

  bryant@dixie.edu 

 

Office Hours: Tuesday & Thursdays, 9:00 -11:00 am. (except holidays) 

  & immediately following class      

 

Class:  Sec. 3 U Plaza, Bldg D, Rm. 101 TR 11:00 -12:15 

  Sec. 4 U Plaza, Bldg A, Rm. 105 TR  3:00 - 4:15 

 

Required Textbook:   Effective Human Relations, 11
th
 Ed. by Barry Reece & Rhonda Brandt 

 

Specific Course Objectives  

The main learning goal of this course is to improve your awareness of and skills in maintaining positive 

human relations. Students who successfully complete this course will: 

 

1. Recognize the importance of obtaining and maintaining a positive attitude in all aspects of one’s 

life. Closely tied to this objective is recognizing the importance of developing a positive self-

concept.  

2. Identify different personality and communication types and learn to apply this knowledge in 

working with people. 

3. Identify personal values and how they differ from others’ values. 

4.  Understand the importance of communication as a continuous improvement process, as well as 

one’s obligations for successful communication in a personal and business setting. 

5. Understand the responsibilities involved in running an efficient business and the necessity of 

being a team player in order to contribute to that efficiency. 

6. Be aware of different aspects of human relations in a business setting and how to most 

successfully manage those relations. 

7. Become familiar with the proper procedures for handling problems and grievances on the job. 

 

Course Format: This course will use Blackboard, an online course support software. Directions are 

available online and will be provided in the first class. Go to www.dsc.edu and click on the Blackboard 

Vista link on the left side of the college homepage.   

 

Student with Disabilities 

If you are a student with a medical, psychological or a learning difference and requesting reasonable 

academic accommodations due to this disability, you must provide an official request of accommodation 

to your professor(s) from the Disability Resource Center within the first two weeks of the beginning of 

classes. Students are to contact the center on the main campus to follow through with, and receive 

assistance in the documentation process to determine the appropriate accommodations related to their 

disability. You may call (435) 652-7516 for an appointment and further information regarding the 

Americans with Disabilities Act (ADA) of 1990 per Section 504 of the Rehabilitation Act of 1973. 

The Disability Resource Center  is located right next to the Testing Center on the bottom floor of the 

Financial Aid and Career Center building. 

mailto:bryant@dixie.edu
http://www.dsc.edu/


Cheating: Academic dishonesty in any form will not be tolerated at Dixie State College, including but 

not limited to plagiarism on written assignments, submitting other person's work as one's own, and 

cheating on exams or quizzes. See the 3-34 ACADEMIC DISCIPLINE policy at 

http://www.dixie.edu/humanres/polfac.html  

Dmail: You are required to frequently check your dmail account. Important class and college information 

will be sent to your dmail account, including DSC bills, financial aid/scholarship notices, notices of 

cancelled classes, reminders of important dates and deadlines, and other information critical to your 

success at DSC and in your courses. If you don't know how to access your dmail account, go to 

www.dixie.edu and select "Dmail" from the left column. To locate your dmail username and password, 

go to www.dixie.edu, and click on "Log in to student services" (upper right corner). 

Death in the family: Students experiencing deaths in their families will be expected to produce either a 

copy of the death certificate or of the funeral service program.  

 

SUMMARY OF ASSIGNMENTS  Possible Points 

 

First Discussion Post on Blackboard     5  

Chapter Tests – 14 tests (5 points per test)  70  

Code of Conduct in the Workplace   25  

Presentation       70 

Handout       10 

Peer Evaluations      40 

Life Plan       30 

Final Exam       30 

Participation       20 

Total Possible Points     300      300/3 = Course Percentage 

  

 

Grading Scale 

A 94-100 

A- 90-93.9 

B+ 87-89.9 

B 83-86.9 

B- 80-82.9 

C+ 75-79.9 

C 70-74.9 

C- 65-69.9 

D+ 60-64.9 

D 55-59.9 

D- 50-54.9 

F 00-49.9 

 

 


